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What Is Your Superpower?

Stacey Jones



S O U T H  F L O R I D A  RO BO T I C S

 
Superpowers are the strengths that define us. On a team, 

knowing what superpower each person brings lets you take 
advantage of the team's full potential. 

 
This hands-on workshop is a fun way to discover and gain 

insight into your superpower which will take your team to the 
next level. 

 
As we go over the slides, look at the worksheet, and pick the 

ones that tickle your inspiration of how you deal with the team 
in various situations. In the end, pick two main superpowers 

that represents you. 
 
 

Remember, with great 

power comes great 

responsibility!



The team is waffling 
over a decision and 
can't decide what to 
do because all the 
options seem equally 
compelling. 
 
You bring clarity and 
resolve, the courage 
and conviction to 
choose. 
 



The team is having a 
hard time seeing the 
full picture which 
means they aren't 
making informed 
choices. 
 
You see how all the 
different pieces 
connect. 
 



The team is hungry 
to do something 
bigger and bolder. 
 
You paint a picture 
of the future and 
start them on their 
way. 
 



The team is in a rut. 
Everything seems 
hard and they can't 
get traction. 
 
You remind them 
why they're here 
and what they're 
trying to accomplish 
with parts 
inspiration, direction 
and maybe even a 
kick in the pants. 
 



 
The team wants to 
break out and try 
new things, but they 
end up someplace 
they've been before 
no matter where 
they start. 
 
They need you to 
bring a fresh 
approach. 
 



The team is 
hesitating and 
worrying about 
what they don't 
know and trying to 
plan everything in 
advance. 
 
You stop the 
overthinking so they 
can start making 
stuff, putting it out 
there and learning. 
 



 
The team is in a new 
situation but 
something feels 
familiar and they 
can't quite wrap 
their heads around 
what. 
 
You help make the 
connections, finding 
the inherent logic. 
 



 
The team is full of 
talent, but despite all 
the rock stars, they 
aren't yet making 
music. 
 
You bring out the 
best in each team 
member and make 
the team more than 
the sum of its parts. 
 



 
The team has been 
busy producing stuff 
and they have lost 
perspective on 
whether the stuff 
they are producing is 
any good. 
 
You help by seeing 
their blind spots. 
 



 
The team is 
technically brilliant, 
but they're not 
always attuned to 
what's going on 
inside people's brain. 
 
You have a sixth 
sense about people 
and can easily read 
what others are 
thinking and feeling. 
 



 
The team has to do 
the impossible 
without many 
resources or much 
time. They have a 
will but need a way. 
 
You bring 
scrappiness and 
smarts to create 
something out of 
nothing. 
 



 
The team is on a 
roller coaster. 
Emotions are 
running hot. Panic is 
setting in. 
 
You help remove 
some of the emotion 
to bring the 
temperature back to 
normal, so they can 
concentrate on the 
work. 
 



 
 
The team is in the 
midst of a big push 
and while the work 
is getting closer, it 
requires more effort 
and more attention. 
 
You push them to 
keep going - to 
persevere. 
 



 
 
The team is not sure 
how to position 
themselves or where 
to compromise. 
 
You artfully bargain 
on their behalf. 
 



 
 
The team comes to 
conclusions too 
easily. There is no 
friction and too much 
consensus. 
 
You shake things up 
and challenge them, 
pushing them out of 
their comfort zone. 
 



 
 
The team is bitterly 
divided and they 
can't move forward. 
Tensions are high 
and relationships are 
strained. 
 
You get them past 
their differences and 
repair the rifts 
 



The team is missing 
an important piece of 
information. 
 
You see what is 
missing and you tell 
the team to keep 
trying when 
everyone wants to 
stop. You see that 
there is still 
something or 
someone missing. 
 



The team is doing 
amazing work but 
others don't 
understand them and 
don't see the value of 
what they are doing. 
 
You inspire a wider 
audience and get 
people to rally 
behind them. 
 



The team lacks 
oomph and everyone 
is a little drained. 
 
You bring an 
injection of 
enthusiasm, 
vibrancy, playfulness 
- a burst of force to 
get things humming 
again. 



The team feels 
forced to take an 
approach that 
goes against 
what they believe 
in. 
 
You remind them 
if who they are at 
their best and 
encourage them 
to stay true to 
themselves. 



The team is 
swimming in 
information and 
letting all the details 
get in the way. 
 
You cut the clutter 
to find the signal in 
the noise and get to 
what really 
matters. 
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We want to thank SYPartners for their 
permission to change their "What's 

Your Superpower" cards to 
reflect  FIRST and to share these 

amazing cards in multiple workshops.


